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RACE DISCRIMINATION COMPLAINTS BY ABORIGINAL AND TORRES STRAIT ISLANDER PEOPLE ARE TIP OF THE ICEBERG

“Aboriginal and Torres Strait Islander people continue to be targets of race discrimination in NSW”,  the President of the NSW Anti-Discrimination Board, Stepan Kerkyasharian, said today.

Complaints of race discrimination against Aboriginal and Torres Strait Islander people occur at twice the rate that would be expected compared to the number of Aboriginal and Torres Strait Islander people in NSW.  

“I am sure the complaints we receive are just the tip of the iceberg”, Mr Kerkyasharian added. ”Many acts of discrimination are discussed with our Aboriginal and Torres Strait Islander Outreach Team without a formal complaint being made”.

“I was saddened to hear that in Alice Springs recently, some young Aboriginal women were refused accommodation in a hostel.  This reminds me of a similar case we had, in Newcastle in 2007.  In that case, the management of a pub directed the security staff to refuse admission to all Aboriginal people. The men and women who were excluded were embarrassed and humiliated.  The case went to the NSW Administrative Decisions Tribunal, who awarded each of the Aboriginal complainants about $15,000.00. Interestingly, the owner of the pub and the manager were held liable for the acts of the security staff, so it was the owner and the manager who had to pay”.

“There are now even more severe penalties: since January this year, compensation of up to $100.000.00 can be awarded, and pubs which limit entry to particular classes of people can lose their hotelier’s licence” he added.

“It is over 40 years since Australians campaigned to desegregate swimming pools in the remote parts of this State; 30 years since the first race discrimination legislation came into force; and  15 years since Mabo;  but we still receive about 50 complaints a year of race discrimination against Aboriginal and Torres Strait Islander people”, said Mr Kerkyasharian.  

Most race discrimination complaints by Aboriginal and Torres Strait Islander people are based on being treated unfairly, harassed, or victimised, when seeking employment, accommodation, or goods and services.

The Anti-Discrimination Board investigates discrimination complaints, and tries to resolve any problems by agreement. If people cannot agree, the result is decided independently by the Administrative Decisions Tribunal.

The Anti-Discrimination Board has Aboriginal and Torres Strait Islander staff who deal with education, enquiries, complaints and conciliations involving Aboriginal and Torres Strait Islander people. More information is available at www.lawlink.nsw.gov.au/adb or through the enquiries line 1800 670 812. 
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