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HIDDEN RACE DISCRIMINATION AGAINST JOB APPLICANTS

“Employers who would not consider a job applicant, just because of their race, are breaking the law”, the President of the NSW Anti-Discrimination Board, Stepan Kerkyasharian, said today.

“The very first category of unlawful discrimination in the NSW Anti-Discrimination Act is discrimination on the ground of race, and the first are mentioned in the Act is deciding who should be interviewed for a job!” Mr Kerkyasharian added.

Mr Kerkyasharian was responding to the report released by the Australian National University, which revealed that employers will decide not to interview people if their name does not sound Anglo-Saxon.

“These results also highlight the fact that sex discrimination in employment is continuing”, Mr Kerkyashairan said. “Interestingly, in some ethnic groups, it is the men who are more likely to be discriminated against because of their race”, he added.

“The worst thing is that this type of discrimination is almost impossible to prove”, said Mr Kerkyasharian. “The community has to rely on people to do the right thing, and obviously that’s not always what happens”.

In 2008, the NSW Anti-Discrimination Board received 93 complaints of racial discrimination in employment. One in five of these complaints came from Aboriginal and Torres Strait Islander people. The ANU report indicated that in Sydney discrimination in employment is worst if you have a Chinese or Middle Eastern sounding name.

Discrimination in employment on the ground of race is permitted in NSW if being of a particular race is a genuine requirement of the job, or if an exemption is granted for a particular job, program or activity in order to redress past discrimination against a particular racial group.

The Anti-Discrimination Board investigates discrimination complaints, and tries to resolve any problems by agreement. If people cannot agree, the result is decided independently by the Administrative Decisions Tribunal, which can make orders for compensation of up to $100,000.00.

The Anti-Discrimination Board has officers who deal with enquiries, complaints and conciliations. More information is available at www.lawlink.nsw.gov.au/adb or through the enquiries line 1800 670 812. 

Media Enquiries:
Stepan Kerkyasharian, President, NSW ADB
02 9268 5555
