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UNLAWFUL TO DISCRIMINATE AGAINST SWINE FLU VICTIMS

“Discrimination against people with swine flu is against the law in NSW”,  

the President of the NSW Anti-Discrimination Board, Stepan Kerkyasharian, said today.

Swine Flu is an infectious disease, and is covered by the laws relating to discrimination on the ground of a disability.

 “These laws were made in the era of HIV and the worldwide AIDS epidemic, but are relevant to any infectious disease” said Mr Kerkyasharian. 

“People with swine flu have enough to worry about, without the added stress of disability discrimination”, he added.

Mr Kerkyasharian said NSW’s discrimination laws would also protect a person treated unfairly because others suspected they might contract swine flu.

 “You are also protected if someone is discriminating against you because your relative, friend or work colleague has swine flu. And if you speak up about discrimination against yourself or another person, you are protected from retaliation by the laws on victimization”, Mr Kerkyasharian said.

Most discrimination complaints are because someone believes they have been treated unfairly, harassed, or victimized, when seeking employment, accommodation, or goods and services.

The Anti-Discrimination Board investigates discrimination complaints, and tries to resolve any problems by agreement. If people can’t agree, the result will be decided independently by the Administrative Decisions Tribunal, which can make orders for compensation of up to $100,000.00. 

The Anti-Discrimination Board has more information available at www.lawlink.nsw.gov.au/lawlink/adb or through its enquiries line 1800 670 812.
